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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SMK FOVRA | NSTI TUTE OF TECHNOLOGY

Name of the head of the Institution

Dr. A. SARAVANAN

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

044-42128527

Mobile no.

9381569688

Registered Email

princi pal @nkfonra. net

Alternate Email

i nf o@nkf onr a. net

Address Fonra Nagar, OVR, |T Hi ghway,
Kel ambakkam

City/Town CHENNA

State/UT Tam | Nadu

Pincode 603103




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

S. K VIJAI ANAND

Phone no/Alternate Phone no.

9193583355000

Mobile no.

9445202386

Registered Email

vi j ai anand. sk@nkf onr a. net

Alternate Email

skvi j ai anand@mei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

www. snkf onr a. net

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://snkfonra.net/old-site-2021/porta
| /i ndex. php/ pages/ announcenent | ndex/ Aca

dem c%0Cal endar %202019- 20%20Even%®?0Sem

est er %20- ¥?0Updat ed?i d=278

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B 2.39 2019 14- Jun- 2019 13-Jun- 2024
6. Date of Establishment of IQAC 01-Jan-1970

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



www.smkfomra.net
http://smkfomra.net/old-site-2021/portal/index.php/pages/announcementIndex/Academic%20Calendar%202019-20%20Even%20Semester%20-%20Updated?id=278
http://smkfomra.net/old-site-2021/portal/index.php/pages/announcementIndex/Academic%20Calendar%202019-20%20Even%20Semester%20-%20Updated?id=278
http://smkfomra.net/old-site-2021/portal/index.php/pages/announcementIndex/Academic%20Calendar%202019-20%20Even%20Semester%20-%20Updated?id=278
http://smkfomra.net/old-site-2021/portal/index.php/pages/announcementIndex/Academic%20Calendar%202019-20%20Even%20Semester%20-%20Updated?id=278

Webi nar on Artificial 30-Jun- 2020 183
Intelligence in Givil 1
Engi neering Application
Webi nar on Rol e of 29- Jun- 2020 302
Bi omedi cal Engi neers in 1
Heal t hcare Mar ket
Webi nar on C oud 27-Jun- 2020 256
Conputi ng 1
Webi nar on Keep Yourself 26- Jun- 2020 235
Fit 1
Webi nar on | ndustry 13- Jun- 2020 212
Trends & What W Do Next 1
Webi nar on Current 09- Jun- 2020 124
Scenari o of Power 1
CGeneration &
Enpl oyability
Webi nar on Tine 05- Jun- 2020 136
Travel ling into Post 1
Covid Civil Engineering
Trends

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with

duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9507_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9507_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9507_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conducted internal academ c audit at departnental and institutional |evel 2.
Conducted two periodical |1 QAC neeting and reviewed the progress of the agenda 3.
Host ed webi nar series on various domains (such as Al, Industry trends, Health
Fit ness, Power Ceneration, Online Learning, Digital Manufacturing, Healthcare
mar ket, etc) by eminent persons in the industry under | QAC Banner 4. Faculty
menbers were notivate to register in FDPs organi zed through I CT node in
association with NI TTTR, Chandi gar Kol kata, and had enrolled in various courses
5. Students feedback was obtained on various paraneters of teachinglearning
process for all courses and utility of various ameties in the canpus. The
consolidated report was di scussed and ways for future inprovenent suggested.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To enrich students know edge and their |Students registered for online courses
curriculumvitae, |1QAC notivated higher [and gai ned out-of-syllabi know edge
semester students to undergo online
courses in NPTEL, SWAYAM portals and
certification

To inprove placenent in reputed core More students got placed in core
conmpani es, | QAC notivated students by conpani es

conducting training sessions on general
aptititude, conpany-specific

requi rements, nock interviews, etc.

To inprove overall pass percentage in I nstituional Pass percentage inproved
Anna uni versity end senester

exam nation results, 1QAC ains to
focuss on slow | earners having | ess
than 3 arrears

To conduct | QAC full body neeting to Progressing in the right direction
review | ast year academ ¢ perfornance
and to chal k out strategies for the
current acadeni c year

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9507_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9507_Quality.xlsx

Year of Submission

2021

Date of Submission

17- Mar - 2021

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Pal pap | nsproPlus ERP software is used
in our canpus as a Managenent
Information System (MS). It is

excl usively designed for educationa
institutes to automate their entire
managenent work process. It establishes
a platformand hel ps to nmanage al
academ c activities through a single
point interface. Inspro Plus version
6.1 cones with a set of 18 nodul es,

wi th custom zed reports generated to
suit the organi zational needs.
Currently, two nodul es operational are
Attendance and Mark. Student Attendance
Managenent nodul e provi des the
followi ng: Individual staff |ogin page,
Teacher course wi se attendance system
Dai ly subject wi se, attendance nmarking
form Periodic attendance report, Daily
attendance report with session/topic,

St udent wi se attendance report,

Att endance sunmmary: Student wi se /

Subj ect wi se, etc. For the nodule to
wor k, the student database, faculty

dat abase, tinetable, etc., needs to be
upl oaded, Conti nuous Assessnment Mark
(CAM report system nanages the student
assessnent test report analysis, using
Spider Chart. In this nodule each and
every staff has individual |ogin page,
so that every subject handling staff
enter their marks within the specified
session as schedul ed by the adm n. Thus
t he managenent can easily nonitor the
student / staff the staff perfornmance.
Additionally, a Black box nodule is
desi gned that produces two sorts of
report. First is making hour savvy
participation report. Second one is CAM
i nsightful report. These npdul es have a
client comruni cation page through that
the adm nistration sees the report
according to need. CAM Modul e report
lists which staff/subject CAMthat has
not been updated. The attendance nodul e
lists the staffs who haven't updated
attendance for their subjects according
to the tinetable. The reports include
the faculty name and handling subject,




t hereby the admi nistration can screen
the staff’s performance. Therefore
usi ng Pal pap | nsproPlus ERP, SMK Fonra
Institute of Technology is noving
towards a paperl ess environnent.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

SMK Fonra Institute of Technology (SMKFIT) is affiliated to Anna University,
Chennai, strictly adheres to the syllabi and curriculum as prescribed by the
Uni versity. From AY 2017-18 onwards, Choice Based Credit System (CBCS) has been
i ntroduced wherein the student can choose interdisciplinary subjects/electives
and can al so conplete the 8th Senmester subjects in advance to focus on job-
based internships. The Principal with HoDs prepares the academ ¢ cal endar based
on the university academ c schedule. Apart frominternal assessnents,
Industrial visits, In-plant training, Guest |ectures, Synposium Sem nars,
Conference, Placenent & Training and association activities are scheduled to
augnent teaching-|earning process. The tinmetable conmttee headed by the
ti metabl e coordinator approved by Principal, draw a detailed tinetable that
i ncludes periods for both academi c and co-curricul ar periods such as theory,
practical, tutorial, ICT, library, etc., thereby ensuring different type of
engagi ng students with inproved | earning. Wile revision and upgradation of the
syllabi is done at the University level, the college has a nechani sm for
effective, docunented curriculumdelivery. At the comencenent of each
senmester, every faculty nmenber prepares a detailed | esson plan that specifies
the framework for syllabus conpletion. Interactive teaching is pronoted through
students’ participation in group discussions, quizzes and sem nars. Faculties
provide the students with requisite notes for each course unit-w se and
schedul ed assignnments. Class comrittee neeting is conducted periodically to
obtain the views of student and the teaching-Ilearning process is reviewed by
the HoD / Principal. Faculties take utnbst care in conpleting syllabus in tinme
and the sane is nonitored by the HoD. Students are encouraged to contact
faculty beyond cl assroom hours to clear their doubts. Extra hours are allocated
for remedi al classes before internal assessments to boost the norale of student
preparedness for the exami nations. Class tests are conducted daily and interna
assessnents are conducted as per university norns to inprove students’
confidence and enable themto face the senester exam nations w th utnost ease.
Parent -t eacher neetings are conducted once for each senester to inform parents
about their ward s performance and behavi or, suggesting neasures on academ c
activities to be nonitored at hone. Coaching classes are conducted for slow
| earners to cope up with their academ c | acunae. Besides traditional |ectures
using chalk and talk nethod, infrastructure for the use of ICT in classroons,
i ke power point presentations, NPTEL vi deos, anal ogy-based sessions are
avail abl e to nake the delivery of the curriculuminteresting for the students.
For first years bridge courses are held in order to make the curricul um
delivery nmore holistic and effective. Tutorials are held with nentoring and
participative | earning encouraged. Internal assessnent is done transparently
wi th exam ned scripts shown to students. Inter-personal skills are enhanced
t hrough val ue education as suggested by AICTE. To provide curricul um
enrichnment, certificate courses are conducted dept-w se apart fromthe
uni versity syllabi. To enable the students to update on the recent devel opnents
in industries, frequently guest |ectures by em nent persons from




i ndustry/research/ acadeni a are arranged. To enhance the enployability of the
students custom zed trainings in the area of soft skills, aptitude,
comuni cation, personality devel opnent, etc., are inparted.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Yout h Ni | 18/ 12/ 2019 4 I nter- Yoga and
Enmpower nent per sonal Medi t ati on
and Skills skills
Program

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BE G vil Engineering 01/ 07/ 2019
BE Conput er Sci ence and 01/ 07/ 2019

Engi neeri ng
BE El ectrical and 01/ 07/ 2019
El ectroni cs Engi neering
BE El ectroni cs and 01/ 07/ 2019
Conmruni cat i on Engi neeri ng
BE Mechani cal Engi neering 01/ 07/ 2019
BE Bi onedi cal Engi neering 01/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE G vil Engineering 01/ 07/ 2019
BE Conput er Sci ence and 01/ 07/ 2019
Engi neeri ng
BE El ectrical and 01/ 07/ 2019
El ectroni cs Engi neering
BE El ectroni cs and 01/ 07/ 2019
Conmruni cat i on Engi neeri ng
BE Mechani cal Engi neering 01/ 07/ 2019
BE Bi omedi cal Engi neering 01/ 07/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 20 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Pyt hon 20/ 01/ 2020 60



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9507_Program_introduced_1620275655.xls

Web Desi gni ng 14/ 10/ 2019 42
Enbedded C 09/ 10/ 2019 24
Solid Mbdeling using 16/ 10/ 2019 33
Pr oE
Staad Pro 04/ 11/ 2019 12
Testing and 10/ 02/ 2020 9
Conmmi ssi oni ng
Al Applications in 27/ 01/ 2020 78
Bi onedi cal Engi neering

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Cvil Engineering 20
BE Conput er Sci ence and 75
Engi neeri ng
BE El ectroni cs and 80
Conmruni cat i on Engi neeri ng
BE Mechani cal Engi neering 28
BE Bi omedi cal Engi neering 27
BE El ectrical and 15

El ectroni cs Engi neeri ng

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute has designed structured feedback questionnaire for all the stake
hol ders that includes students, faculty, enployers, alumi, parents, etc.
Faculty feedback fromthe students for the respective courses is taken twice in
a semester on various teaching/learning aspects and it is analyzed by the
Principal. In case of faculty with | ow feedback scores, he / she is being
called by the Principal and instructed to inprove their perfornmance / teaching
paraneters and corrective measures were suggested. Course exit feedback about
the infrastructural facilities and anenities are taken fromthe final year
students at the end of |ast semester for further inprovenent. Student’s
feedback is al so obtained during class committee neetings conducted at regul ar
intervals during the senmester. This feedback hel ps to understand the problens
of students, syllabus coverage, effectiveness of teaching etc., and is
considered to inprove the efficacy of teaching-learning process. Students are



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9507_Value_added_courses_1622565789.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9507_Projects_undertaken_1622565810.xls

wor kshop,

att endance,

nor al

Al umi
measures for

usi ng Sel f - Appr ai sal
by including an eninent academ ci an
Faculties through the one-to-one appraisa
contribution towards institutional
system al so takes note of the difficulties faced by faculties in carrying out
research and devel opnent,
Suggestions nmade by faculties are considered for
systemis consolidated and presented to the managenent by
Feedback fromthe parents are taken by interacting
meet conducted every senester.

optimze their

their assigned duties,
lab facilities,
i mprovi ng the overal
the Principal for approval.
wi th them during Parent-Teacher
anal ysis mainly points to inproving industry exposure to students.
addressed by |1 QAC by signing nore MoUs with core conpani es.
academ ¢ perfornance,
parents so that they are aware of their wards progress.
uni ver sal

skills.

val ues,
i nt er per sonal
when they attend the al umi
are unable to attend the neet

conduct expert |ectures,
enpl oyability of fina

conmpani es where our al umm

etc.

year

pronotion of

Feedback on career

st udent s.

behavi or

and

obj ectives. The

bat ches

encouraged to raise their doubts anytinme. Feedback fromfaculties is taken
form Effective performance of appraisa
along with the Principal
session are notivated on how to

systemis ensured

HoD.

appr ai sal

attendi ng FDP,

Parents feedback

This is

I nf or mati on about
of their wards is shared with the
To inprove student’s
human val ues are al so taught to inprove their
prospects is obtained from al umi,
neet arranged by the coll ege annually. Al umm
provi de their feedback through Google forns.
di scussed industry-job scenario with current fina

who

and suggested

keepi ng pace with the ever-evol ving dynam c industry and. The
f eedbacks were discussed in the neeting of training and placenent cell to
val ue added / certificate courses to enhance the
Feedback is also collected from major
have been consistently recruited.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BE Bi onmedi cal 60 55 23
Engi neeri ng

BE Mechani cal 60 19 3
Engi neeri ng

BE El ectroni cs 45 43 9

and

Conmuni cati on
Engi neering

BE El ectri cal 60 12 2

and El ectronics

Engi neeri ng

BE Conput er 60 51 28
Sci ence and
Engi neeri ng

BE G vi l 60 11 2
Engi neeri ng

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9507_Demand_ratio_1620383743.xls

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 471 13 72 12 6

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
84 80 11 8 6 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our institution (SMK Fomra Institute of Technology (SMKFIT)), implementation of mentoring system has
ensured an effective student-teacher relationship. In the mentor system, 15 students are assigned to a faculty
who act as their mentor. In the first year, students academic and personal issues are well looked after by the

class advisor / mentors. Consequently students are able to realize their responsibilities at the early stage itself.
Mentoring system is followed by all departments from the First year onwards till course completion. The mentor
counsels the students individually at least once in a month. At least 3 to 4 meeting are arranged by mentors for
their mentee in each semester. If a student is identified as having weakness in particular subject, it is duty of
mentor to apprise the concerned subject teacher. Students those who have attendance shortage (less than 75 in
a slot), failures in internal tests (less than 60) are paid special attention. For students with less attendance / more
backlogs / ill-behavior, parents are called for counseling and a meeting is arranged with the principal. Slow
learners are identified in the initial stages and are provided remedial coaching after class hours in the evening.
Parents are also kept abreast of their wards progress. The mentors establish a very good relation with the
students so that they discuss the problems/difficulties faced with utmost confidence. Psychosocial issues arising
in cases like single parenting, bread earner in the family etc are also handled sensitively. Students with
personal/family problems are counseled and supported by a professional counselor. The mentors always keep a
check on the student’s discipline, attendance, marks/grades obtained in internal external examinations, etc.
Apart from mentor, students are also counseled by class advisors, subject faculties and HoD / Principal for
enriching their academic performance by arranging additional lecture / practical classes. Students are also
supported and guided both in co-curricular (symposium, quizzes, paper presentation) and extracurricular
activities (sports, fithess, yoga, meditation). In the final year students are guided regarding their career
development, entrepreneurship, higher / abroad studies, developing inter-personal skills, etc. All interactions and
actions taken by the mentor are documented in proper format. For each student, a student profile is maintained
from the first year till course completion that gives a whole picture of the student. HoD calls for a meeting of all
mentors at least once in a month to review proper implementation of system. The outcomes of the mentor
system are increase in attendance percentage of the students, improved performance in academics, inculcating
moral values and good virtues amongst students, cordial student-teacher relationship, etc. Thus at SMKFIT,
through the mentor system, students come out with flying colors as ethical engineers to provide valuable service
to the society.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

484 84 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year

No. of faculty with
Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9507_ict_tools_1621853174.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9507_e_resource_1621853077.xls

84

84

Nill

10

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ms. M Associ at e Second Pri ze,
Padmapri ya Pr of essor | CCl KE, AM TY,
Dubai
2019 Dr . V. Kr shi nakumar Pri nci pal Staffordshire
University , UK and
Education Matters
Presents Teachi ng
Awar ds in
Engi neering - 2019
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BE 104 IV / 1l 29/ 09/ 2020 17/ 10/ 2020

BE 103 IV / 1l 28/ 09/ 2020 17/ 10/ 2020

VE 414 7 21/ 05/ 2019 17/ 10/ 2020

VE 405 I/ 21/ 05/ 2019 17/ 10/ 2020

BE 121 I/ 28/ 09/ 2020 17/ 10/ 2020

BE 114 I/ 28/ 09/ 2020 17/ 10/ 2020

BE 106 I/ 28/ 09/ 2020 17/ 10/ 2020

BE 105 I/ 28/ 09/ 2020 17/ 10/ 2020

BE 104 I/ 28/ 09/ 2020 17/ 10/ 2020

BE 103 I/ 29/ 09/ 2020 17/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Anna University, Chennai

1 of the senester
(up to 1.5 units),
mar ks wi th 1% hour

10 marks) has five short answer questions.

descriptive / problenmatic questions in either-or pattern.
mar ks) question is of analytical /

with key are prepared by faculties according to university standards and

dur ati on.

Qur institution SMK Fonra Institute of Technol ogy (SMKFIT)
and follows the internal

exam nation pattern of the university. The schedul es of
are conmuni cated to students through the coll ege acadeni c cal endar
the basis of university assessnment schedul e,
by the respective class advi sor.
|A-2 (1.5-3 units) and IA-3 (units 4 5) are conducted for 50
The question paper

i ndi rect type.

assessnent

i nt ernal

is affiliated to

schedul e and
assessment s
prepared on

is shared with the students on Day

Part-B (2 x 13 26
Par
Two sets of

Three i nternal

has three parts.

tests 1A-1

Part-A (5 x 2
mar ks) has two
t-C (1 x 14 14
question papers



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9507_Honours_recieved_1622538902.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9507_Evaluation_1622567018.xls

reviewed by HoD is submitted to examcell. The Exam cell has framed guidelines
that are strictly adhered to with respect to conduction of exans and eval uation
process. Answer scripts are evaluated as per key by the faculties after
conmpl etion of exam and distributed to students next day for doubt
clarifications / corrections and afterwards submitted to the examcell. The
consolidated mark list for students in all subjects is displayed on the notice
board. Result review neeting is conducted using result analysis, attendance
details, etc. by faculty, HoD and Principal. The performance of students in
assessnent test, attendance detail is conveyed to parents by class
coordi nators. Renedi al coaching class and counseling is schedul ed for slow
| earners. The assessnent marks are upl oaded onto university web portal.
Eval uation for lab course is done at the end of the senester that includes
viva. Project work is evaluated by conducting at |east three reviews covering
key paraneters. Further to inprove students’ perfornmance daily class tests, 2
mark test, two nodel exans as per university pattern are conduct ed.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur institution SMK Fonra Institute of Technology (SMKFIT) is affiliated to
Anna University. Therefore the institution strictly adheres to the university’'s
curriculum syllabi, academ ¢ and assessnent schedule in inplenmentation of
curriculum co-curricular and extra-curricular activities at the institution.
At the beginning of each senmester, the Principal with HoDs prepares the
acadeni ¢ cal endar based on the university' s acadenic and internal assessnent
schedule. Apart frominternal assessnent tests, nodel practical exans, the
cal endar includes industrial visits, in-plant training, guest |ectures,
wor kshops, synposium sem nars, conference, placenent training, association
activities, project reviews, internal audit, class commttee neetings, etc.,
are scheduled to enrich the curriculumand augnent teaching-Iearning process.
The academic cal endar is displayed on all department notice boards and on the
coll ege website. The coll ege academ c calendar is shared with the students so
that they can plan their acadenic and extracurricular activities. Based on the
curriculum HoDs prepare staff workload for their department and assign courses
for faculties after approval from Principal. Faculties prepare course file
contai ni ng objectives, |esson plan, lecture notes, tutorials, outcones, etc.,
for proper delivery of the respective courses. The tinetable coordinator in
consultation with the Principal sketches the outline for tinetable preparation
The inputs are provided to departnent tinetable incharges who consult each
other for sharing departnmental |ab common resources and prepare tinetable for
all classes. The academ c cal endar acts as guide to the functioning of
departnents and teaching plan is synchroni zed accordingly. Faculties are
instructed to strictly follow syllabus coverage unit-w se as per acadenic
cal endar. The three internal assessments are conducted as per schedule, so that
test marks with attendance details can be upl oaded onto university web portal
as planned. Thus the academi c cal endar acts as a ready reckoner for snooth
functioning of the acadenic process. The Principal reviews the acadenic
activities of each departnent in weekly HoD neetings and suggests corrective
measur es.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. snkf onra. net/ug-courses/

2.6.2 — Pass percentage of students

Number of
students passed

Number of
students

Programme
Code

Programme
Name

Programme
Specialization

Pass Percentage



http://www.smkfomra.net/ug-courses/

appeared in the in final year
final year examination
examination
414 ME Ther mal 2 1 50
Engi neeri ng
405 Me Conput er 1 1 100
Sci ence and
Engi neeri ng
121 BE Bi onedi cal 50 42 84.0
Engi neeri ng
106 BE 13 7 53.8
El ectronics
and Conmuni c
ation
Engi neeri ng
105 BE El ectri cal 5 5 100
and
El ectronics
Engi neeri nng
104 BE Comput er 18 16 88.9
Sci ence and
Engi neeri ng
103 BE Givi l 7 3 42.9
Engi neeri ng
114 BE Mechani cal 20 12 60.0
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. snkf onra. net/i qac/

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Artificial Intelligence
in Cvil Engineering
Application

Cvil Engineering

30/ 06/ 2020

Rol e of Bi onedi cal
Engi neers in Heal thcare

Bi onedi cal Engi neering

29/ 06/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9507_Pass_percentage_1620469904.xls
http://www.smkfomra.net/iqac/

Mar ket

Cl oud Conputing

Conput er Sci ence and
Engi neeri ng

27/ 06/ 2020

Keep Yourself Fit

Mechani cal Engi neering

26/ 06/ 2020

I ndustry Trends \Wat W
Do Next

Bi onmedi cal Engi neering

13/ 06/ 2020

Current Scenari o of Power
Ceneration Enployability

El ectrical and
El ectroni cs Engi neering

09/ 06/ 2020

| ndustrial Automation
Using PLC

El ectrical and
El ectroni cs Engi neering

06/ 06/ 2020

Time Travelling into Post
CovID Civil Engineering
Tr ends

G vil Engineering

05/ 06/ 2020

Conput ati onal Model |'i ng

Mechani cal Engi neering

03/ 06/ 2020

M crosoft O fice 365
Educati on

El ectroni cs and
Conmruni cat i on Engi neeri ng

01/ 06/ 2020

Bl ock Chain with Industry
Applications

Comput er Sci ence and
Engi neeri ng

29/ 05/ 2020

Digitalization : New
Trend in Heal thcare

Bi onedi cal Engi neering

20/ 05/ 2020

Car eer Cui dance

El ectroni cs and
Conmruni cat i on Engi neeri ng

05/ 05/ 2020

Tool s for Online Learning

Comput er Sci ence and
Engi neeri ng

18/ 04/ 2020

| BM Awar eness Program on
Enmer gi ng Technol ogi es

Comput er Sci ence and
Engi neeri ng

17/ 02/ 2020

| oT and C oud

Conput er Sci ence and
Engi neeri ng

06/ 02/ 2020

DTE Wor kshop

Bi onedi cal Engi neering

28/ 01/ 2020

Gid and C oud Conputing

Conput er Sci ence and
Engi neeri ng

08/ 08/ 2019

Advances in Robotics

Mechani cal Engi neering

30/ 07/ 2019

Dynami cs of Machi nes

Mechani cal Engi neering

29/ 07/ 2019

Dat a Anal ytics

Conput er Sci ence and
Engi neeri ng

27/ 07/ 2019

Di gital Marketing

Comput er Sci ence and
Engi neeri ng

26/ 07/ 2019

FACTS Devi ces

El ectrical and
El ectroni cs Engi neering

25/ 07/ 2019

Recent Advances in
Geot echni ¢ Engi neering

Cvil Engineering

23/ 07/ 2019

WAt er Resources
Managenent

Cvil Engineering

22/ 07/ 2019

RF and M rcowave

El ectroni cs and
Conmruni cat i on Engi neeri ng

19/ 07/ 2019

GeoTechni cal
I nvestigation in

Civil Engineering

19/ 07/ 2019




Construction

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
I nt er nati onal Ms. M | CCl KE, 11/12/ 2019 Second Prize
Conf erence on Padmapri ya AM TY, Dubali
Conmput ati onal
Intelligence
and Know edge
Econony
(1 CCl KE)
Nat i onal ST JOSEPH 13/10/ 2019 Second Pri ze
Level technical [Ms. G Al shwarya, COLLEGE OF
Symposi um Ms. C. Bhuvaneshw| ENG NEERI NG
ari
Nat i onal V. KCG Col | ege 14/ 08/ 2019 Second Pri ze
Level technical |Bharathan, M. of Technol ogy
Symposi um S. Ashwi n
Nat i onal Ms. Gadupudi Dhanal akshmi 22/ 08/ 2019 First Prize
Level technical Manvi t ha M. Srini vasan
synposi um S. Ashwi n col | ege of
Engi neeri ng
Teachi ng Dr . V. Kr shi nak Staf fordshire 23/ 10/ 2019 Nill
Awar ds in umar Uni versity, UK
Engi neeri ng and Education
Matters
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
12 5 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

El ectri cal
Engi neeri ng

and El ectroni

CS

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal El ectrical and 5 2.21
El ectronics
Engi neeri ng
I nt er nati onal Conput er Sci ence 3 2.85



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9507_Awards_won_1622648222.xls

and Engi neeri nge

Engi neeri ng

I nt ernati onal Mechani cal 4 4.3
Engi neeri ng
I nt er nati onal Bi onedi cal 1 0.37

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Bi onedi cal Engi neering 1

El ectrical and El ectronics 5
Engi neeri ng

El ectroni cs and Comuni cati on 1
Engi neeri ng

Civil Engineering 1

Mechani cal Engi neering 4

Conput er Sci ence Engi neering 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Conpar R I nt er nat 2020 Nill SIMK Nill
ative Selvi, Dr. i onal Fonr a
Anal ysi s B. Journal of Institute
of Shant hi ni Advanced of
I ntrusi on Sci ence Technol ogy
Det ecti on and
Syst ens Technol ogy
usi ng
Feat ure
Sel ection
and Cl assi
fication
An Dr. M I nt er nat 2019 1 SIWK Nill
Anal ysi s Robi nson i onal Fonr a
on Joel, G Jour nal of Institute
Cer vi cal Vi shal i, Scientific of
Cancer O a R Resear ch Technol ogy
ssificatio | Ponl at ha, in
n of Syed Sci ence, E
Medi cal Sharm | a [ngineering
Di gi tal Begum and Techno
| mages | ogy.
Usi ng
Various C
assifiers
A Study M. R I nt er nat 2020 Nill SIWK Ni |l



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9507_journals_notified_on_UGC_1622477291.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9507_Books_and_Chapters_1621850261.xlsx

of Finite Ashok i onal Fonr a
El ement Kumar Jour nal of Institute
Anal ysi s Scientific of
on Single Resear ch Technol ogy
Tube Fin A and Engi ne
rrangenent ering
in Trends
Radi at or
Theoreti M. R I nt er nat 2020 Nil I SIWK Nill
cal Ashok i onal Fonr a
Anal ysi s Kumar Jour nal of Institute
and CFD Scientific of
Si mul ati on Resear ch Technol ogy
on the i n Engi nee
Ceram c ring and
Monol i th Managenent
Heat
Exchanger
M. R Jour nal 2020 Nill SMWK Nill
Al gorithm Ashok of XI AN Fonr a
based Kumar Uni versity Institute
Speed of Archite of
Control of cture and Technol ogy
Thr ee Technol ogy
Phase
I nduction
Mot or
usi ng
Space
Vect or
Pul se
W dt h
Modul ati on
Dat a A 2020 Nill SMWK Nil I
Security M . Gandhi [Journal of Fonr a
Based on |Jaba Kumar |Conpositio Institute
Elliptic |G M.MRo| n Theory of
Curve Cryp bi nson Technol ogy
t ogr aphy Joel
and Edge
Based Data
Hi di ng
Cl osed Dr. The Inte 2020 1 SMK Ni |l
Loop Ranesh Per | rnational Fonr a
Control of | iyannan, Journal of Institute
Vol t age D. A El ectri cal of
Sour ce Sur esh Engi neerin Technol ogy
Converters g
Duri ng Educat i on
Faul ts in
HVDC Tr ans
nm ssi on
System
M . I nt er nat 2019 Nill SMWK Nill
Controlles Ranesh i onal Fonr a
for Peri yannan |Journal of Institute




nar s/ Wor kshops

Handling |Dr. D. Kir | Advanced of
Thr ee ubakar an Sci ence Technol ogy
Phase Gid and
Fault in Technol ogy
Vol t age
Sour ce
Converter
Based HvVDC
Transm ssi
on systens
Per f or ma M. R I nt er nat 2020 Nill SMK Ni Il
nce Ashok i onal Fonr a
Conbusti on Kurrar Jour nal of Institute
and Scientific of
Em ssion C Resear ch Technol ogy
har act er es i n Engi nee
tics of DI ring and
Di esel Managenent
Engi ne
usi ng
Jojoba G|
Nano Ms. Kal a Jour nal 2020 Nill SIMK Nill
bi oacti ve of ceramc Fonr a
Hap nano resaerch Institute
bio resorb processi ng of
composite Technol ogy
scaffold
and their
bi ochem ca
| activity
for
i mpl ant ap
plication
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Advance M I nt er nat 2019 1 1 SIMK
Dynam c Robi nson i onal Fonr a
Net wor k Joel , V. Jour nal of Institute
Syst em of Ebenezer, Recent of
I nt er net N. Technol ogy Technol ogy
of Thi ngs Kart hi k, and Engi ne
K. ering
Raj kunar
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 8 25 20 18



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9507_Bibliometrics_1622648727.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9507_Index_1622126848.xlsx

Present ed 29 Ni |l Nl
papers
Resour ce N 1 Ni Il
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Gandhi Jayant hi NSS 6 94
Day
Fonr a Fest NSS 23 418
Heal th Canp NSS / YRC 4 284
Cl ean Canpus NSS 6 72
Nati onal Yoga Day Art of Living 10 86
Tree Plantation Al CTE - MHRD 20 150
Drive
Bl ood Donati on Rotary C ub of 4 125
Canmp Chennai and Apol |l o
Hospital s, Chennai
Road Saf ety Gover nnent of 12 432
Awar eness - M ni Tam | nadu
Mar at hon
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Teachi ng Awar ds
i n Engi neering

Teachi ng Awar ds
i n Engi neering

Uni versity , UK and

Staf fordshire

Educati on Matters

2

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
One Student — Al CTE - MHRD Tree 20 150
One tree Pl ant ati on
Pr ogr ame
Saf e Bl ood Rotary Cl ub Donat e Bl ood, 4 125
for Al of Chennai and Save a Life
Apol |1 o
Hospi t al s,
Chennai



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9507_Faculty_participation_1622451532.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9507_Extension_1622193459.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9507_Awards_for_extension_1622545376.xls

Sadak Gover nnent of Road Safety 12 432
Sur aksha - Tam | nadu Awar eness -
Jeevan Raksha M ni  Mar at hon
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Resear ch

M. Ranesh
Periyannan Dr. D.
Ki r ubakar an

Institute

180

Resear ch

Dr. Ranesh
Periyannan, D. A
Sur esh

Institute

180

Resear ch

Dr. M Robi nson
Joel, G Vishali,
R Ponl at ha, Syed

Sharm | a Begum

Institute

180

Resear ch

M . Gandhi Jaba
Kumar G
M . M Robi nson Joel

Institute

180

Resear ch

M Robi nson Joel ,
V. Ebenezer, N.
Karthi k, K
Raj kunmar

Institute

360

Resear ch

R Selvi, Dr. B.
Shant hi ni

Institute

360

Resear ch

M Padmapriya &
T. A Raghavendiran

Institute

360

Resear ch

M Deva Bri nda,
Mohaned Uvaze
Ahanmed. A R
Sundar, M
Padmapriya, V.
Por kodi, Sangeet ha
Kri shnan

Institute

180

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant

linkage partnering

institution/
industry

/research lab

with contact

details
On job Hospitaliz Bilroth 09/ 12/ 2019 14/ 12/ 2019 4

traini ng i ed Hospital s,
Bi onedi cal No. 43,
Equi prment Lakshm
Tal ki es



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9507_Students_in_extension_1621321446.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9507_Collab_activities_1624174818.xls

Road, Shenoy
Nagar ,
Chennai - 600
030.

On job
traini ng

Hospitaliz
i ed

Bi onedi ca

Equi pnment

Chennai
Meenakshi M
[tispecialit

y Hospi tal
Ltd., No.
72, Luz
Church Rd,
Kat t ukoi
Gar den,
Myl apor e,
Chennai - -
600 004.

09/ 12/ 2019

13/ 12/ 2019

I nternship

Enbedded
Trai ni ng

UNI Q TECHN
OLCE ES, 1
Shifa
Arcade, 3rd
Fl oor,
Bhar at hi
Nagar 1st
Street, N
Usnman Rd, T.
Nagar ,
Chennai ,
Tam | Nadu
600017

25/ 11/ 2019

29/ 11/ 2019

I nternship

Mat | ab

UNI Q TECHN
OLOE ES, 1
Shifa
Arcade, 3rd
Fl oor,
Bhar at hi
Nagar 1st
Street, N
Usman Rd, T.
Nagar ,
Chennai ,
Tam | Nadu
600017.

09/ 12/ 2019

13/ 12/ 2019

14

On job
training

| nt er net
of Thi ngs

| BM Car eer
Educati on,
| BM | ndi a
Pvt LTD , No
12,

Subf rananya
Arcade 1,
Banner
Chatte Road,
Bangal ore
-560029

17/ 02/ 2020

19/ 02/ 2020

65

On job
t rai ni ng

Pyt hon

Li vew re,
Ski zee
Technol ogi es

20/ 01/ 2020

24/ 01/ 2020

60




Sol ution
Pct. Ltd.,
No. 17, 2nd
Fl oor, R K

Bui | di ng,

OWR,
Thi rupor ur,
Kancheepur am
- 603110

On job
traini ng i ed

Hospitaliz

Bi onedi cal
Equi pnent

Trauna
Ot hoPaedi ¢
Speciality

Hospi t al

(TCSH), #72,
Or mes Road,
Ki | pauk, Che
nnai - 600010

02/ 12/ 2019

12/ 12/ 2019

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Heal t h Wat ch 20/ 11/ 2019 Expert talk and 88
Tel edi agnostics Desi gn of nedi cal
Pvt. Ltd. equi prment s
Rl PE 06/ 01/ 2020 Soft skills 312
training,
certificate courses
Fonra El ectricals 12/ 02/ 2020 Semi nar, 22
Wor kshop, Training
and Internship
Alif Medical Pvt. 08/ 04/ 2020 Trai ni ng and 75
Ltd. know edge transfer
i n medi cal
equi prment s
At heenapandi an 04/ 05/ 2020 Projects and 81
Bi onedi cal Private I nternship
Limted
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1.75

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Seminar halls with ICT facilities

New y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9507_Linkages_1622217462.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9507_MoU_1621845760.xlsx

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Campus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut oLl b Sof t war e Ful l'y Advanced Edition 2018
Syatem 8.2
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 36441 5466150 2007 401400 38448 5867550
Books
2100 388500 50 10500 2150 399000
Ref erence
Books
e- Books 10839 48775 1380 6210 12219 54985
Journal s 56 84000 14 42000 70 126000
Di gital 2600 13000 1200 6000 3800 19000
Dat abase
CD & 1366 6830 800 53100 2166 59930
Vi deo
Li brary 3 98910 1 9500 4 108410
Aut omat i on
O hers(s 1 14875 Nl Nl 1 14875
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Total Co
mputers

Office Available | Others

Bandwidt

Computer | Internet

Lab

Browsing
centers

Computer
Centers

Departme
nts

Type



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9507_augmentation_details_1622220623.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9507_Library_1620192118.xls

h (MBPS/
GBPS)
Exi stin 250 100 48 20 59 8 7 10 3
g
Added 0 0 0 0 0 0 0 0 0
Tot al 250 100 48 20 59 8 7 10 3
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
SMK FOVRA | NSTI TUTE OF TECHNOLOGY
htt ps: //ww. yout ube. com channel / UCodXGz
Hf G61 Kvt f JCzadHXw

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
300 212. 68 100 106

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are systens and procedures for maintaining and utilizing physical,
acadeni ¢ and support facilities such as |aboratory, sports conplex, conputer,
classroom etc., in the institute. The prelimnary maintenance / service tasks
are carried out in-house and if required, the correspondi ng vendor service is
called to ensure the working condition of equipnent / machine / system at the
earliest possible. Laboratories: A Lab in-charge and Lab instructor is assigned

to take care of each laboratory. The Lab instructor is accountable for

mai ntai ning the [ aboratory and ensures that the system/ equipnent is in
wor ki ng condition by undertaking periodical maintenance activities. The lab in-
charge in consultation with the HoD and approval of the Principal is
responsi bl e for upgrading an existing |lab or devel opnment of new lab, in line
with the syllabus requirenments. Stock verification is carried out at the start
and end of each senmester to identify working / non-working / mssing itens,
etc. Apart from stock register (consumables / non-consunabl es), registers
pertaining to preventive nai ntenance, novenent, lab utilization, student [ogin
l ab manual, records etc., are naintained. In case of conputer |abs, the system
adm ni strator is responsible for software installation, troubleshooting
har dwar e, network mai ntenance. The systemadnmin is al so responsible for
mai nt enance of servers, cameras, Internet and W-Fi connectivity. Library:

Li brarian and supporting staff maintain the central library. The fully
functional AutolLib software is deployed for autonmation of library services such
as stock book issue / renewal, etc., by bar-coding all the books. Library
utilization registers for staff and student are maintai ned separately. At end
of each academ c year physical stock verification is done. Procurenent of books
as per curriculumand syllabi is initiated by the comittee conprising
Principal, Librarian and HoDs before the start of each senmester. Additionally
to pronote research, physical volunes of reputed journals are maintained. A



https://www.youtube.com/channel/UCodXGzHfG6lKvtfJCzadHXw
https://www.youtube.com/channel/UCodXGzHfG6lKvtfJCzadHXw

separate digital library room (systens with internet) is maintained to provide
free access to E-journals such as Del net, | EEE, ASCE, ASME and Science Direct
to both student and faculties. Each departnment also has its own nmini-library
mai ntai ned by the departnment library in-charge. Sports conpl ex: The Physi cal
Director is responsible for the facilities and activities in Sports conpl ex.

The sports conpl ex houses outdoor sports such as Badm nton, Cricket,

Basket bal |, Vol leyball, Kho-Kho, etc., and indoor ganes such as Chess, Carrom
Table tennis, etc. Student teans for each sport are selected by the PD. The
requisite sports kit / equipnents are issued to the students as per schedul e.
Sports coaching to students are provided after class hours to enable themto
participate in inter-college events to win trophy / awards. Equinments in the

gym for student/staff fitness is also provided by the institute. Al sport kits
/ equi pments are naintained by the PDwith the help of support staff. C ass
Roons: Class roons are allocated to departnents (one for each second / third /
final year). PG classroons are also allotted for each specialization. Smart
classroomis allocated one for each departnment with necessary ICT tools. The

| CT resources are maintained by the System adm n.

http://www.smkfomra.net

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Institution 175 23920000
frominstitution |Schol arship/ Tution
Fees Wi ver

Fi nanci al Support
from O her Sources

a) National BC/ MBC/ SC/ ST/ 126 9325000
M nority
Schol ar shi p
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 05/ 02/ 2020 80 Departnent Staff
menber s
Bri dge course 06/ 03/ 2020 65 BME/ ECE Dept. HOD
Language | ab 04/ 11/ 2019 129 SH Depart ment
YOGA 14/ 10/ 2019 318 | NTERNAL
Soft Skill 04/ 03/ 2020 318 Pl acement and
Devel opnent Trai ni ng Dept
Soft Skill 03/ 02/ 2020 149 | BM
Devel opnent
Counsel i ng 23/ 09/ 2019 122 Dean - Acadeni cs
Ment ori ng
Bri dge course- 15/ 07/ 2019 13 BME/ CSE Dept. HCOD



http://www.smkfomra.net
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9507_Scholarships_1621485916.xls

First Year

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 pl acement 40 230 Nill 143
and
Trai ni ng-
competitive
Exam
coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
RCM 426 160 Just Di al 173 50
Vi si onary Bl ue Bal |
| nf ot ech Technol ogi es
Skill Lync Shi ash
Heal t hwat ch I nf ot ech
WORKSBOT I nf osys Faso
Mai nt ec sof twar e
spi ders Cel | bi os
Fast | abs Pvt Fonr a
Ltd El ectricals
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 BE Tam | Nadu VA
El ectroni cs open

and Comuni c
ation
Engi neeri ng

Uni versity



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9507_Development_Schemes_1620209389.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9507_Guidance_1620465290.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9507_Placement_1621499212.xlsx

2020 2 BE Bi onedi cal Uni versity VBA
Engi neeri ng of Madras

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE Nill
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
TECH FEST COLLEGE LEVEL 20
CULTURAL ACTIVITY REG ONAL LEVEL 40
CRI CKET TOURNAMENT | NTER DEPT LEVEL 60
BASKET BALL ZONAL LEVEL 12
CRI CKET TOURNAMENT ZONAL LEVEL 18
KABADDI ZONAL LEVEL 12
FOOTBALL ZONAL LEVEL 15

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 KARATE Nat i onal 1 Ni Tl 31211910 SVETHA J
CAMVPI NG 4026
KATA
2019 KARATE Nat i onal 1 Nill 31211910 SVETHA J
CAMPI NG 4026
Fi ght
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student council at SMKFI T provides an opportunity for students to | everage
their | eadership skills through active participation in various student-rel ated
activities and act as a bridge between student comunity, faculties, principal
and Managenent. Generally students good in the fields of academics / sports /
culture, etc., are nomnated by the HoD / Principal to head the various
comm ttees. The council nenbers have free access to the HoD. Principal and
managenent and their suggestions are vital for being a student-friendly canpus.
Every class has a class representative nonmi nated by the class incharge /
advi sor. The class representative facilitates the comruni cati on of workout
probl enms / assignments given by various subject handling faculties to the class
students. The class representative has informal discussions with the students
and brings to the notice of class advisor regarding probl ens of inportance. The
class conmittee is forned for each class conprising the HoD, class advisor,



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9507_Progression_1624030149.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9507_Activities_Organised_1620466573.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9507_awards_in_activities_1624177425.xls

subj ect faculties and student nenmbers. The student nenbers include 3 boys and 3
girls, each fromthe category of academ cally poor / average / good. After each
i nternal assessnent, class committee neeting is conducted. The student nenbers
are changed for each conmmittee neeting.so that inclusiveness of class is
mai nt ai ned. The students fearlessly bring out the difficulties faced by themin
under standi ng theory and | ab courses and their inputs are taken to inprove the
ef fectiveness of teaching-1learning process. Students are given strong
representation in sports and cultural conmttees and help the faculty in-charge
in snboth conduction of annual Sports Cultural Day events. Student
representatives fromall departnents are included in the core comrttee and
take active participation in planning, organization and conducti on of events on
that day. The National Social Service (NSS) unit conprises of highly conmtted
student volunteers who formthe core of NSS conmittee and involve in social
activities such as blood donation, tree plantation, Swachh Bharat, etc. They
al so carry out education and environnment awareness prograns in the nei ghboring
Kel anbakkam and Thi ruporur areas, which are highly encouraged by the institute.
The NSS is al so responsi bl e for keeping the canpus clean and green. NSS canps
instill social and eco responsibility and contribution towards uplift of
society. The Hostel admi nistration includes various comittees conprising
student representatives fromall four years / departnents for both girls and
boys hostel. Students play their role enthusiastically in catering / hygiene /
discipline / anti-ragging, etc. They al so pronpte oneness anong hostellers by
forging unity anongst students who differ in linguistic, religion, caste,
creed, etc. leading to a social equality. Day scholars nonitor hygi ene at
canteen. Students through their association activities plan, organize and
conduct Synposium event. Each departnent has a high-1level synposiumcomittee
conmprising HoD, Coordi nator, and student nenbers President (final year), Vice
President (Third year). Both technical and non-technical events are |listed out,
each event has a faculty in-charge, student coordi nator, nenbers and
vol unteers. The students take care fromregistrati on, showasi ng technica
abilities, maintaining decorum hospitality to participants, deciding w nner
runner, etc. in a snmooth and efficient manner. Student representatives al so
i nvol ve in extension activities such as Yoga day, Teachers Day, Engi neers day,
Founders day, etc. Student representatives also contribute to the publish of
col l ege yearly nmagazine / newsletter by providing articles, poens, draw ngs,
etc. Students also eagerly and enthusiastically conduct / participate in
various events of festival celebrations such as Pongal Day.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

155

5.4.3 — Alumni contribution during the year (in Rupees) :

77500

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi association acts as a bridge between the past and present students
and plays a vital role in the devel opment of the institution. The Al ummi neet
of SMK Fonra was conducted online on 4th July 2020. Over 100 alummi’s from
di fferent batches of all departnents shared their thoughts. During the neet al
al umi pl edged that they would support for internship / in-plant training for
their juniors. They al so passed on tips on how they did see through the




pl acement process of aptitude test, group discussion and HR interview. A snooth
interaction took place between the alumi and current final years. Qur proud
al utmae vol unteer to conduct technical webinars / seminars for their
departnents. For instance, Ms. Deepika Princess Dean, Senior analyst, Zifo RD
sol utions, presented a webinar titled Digitalization: New Trend in Healthcare
on May 25, 2020.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur institution is well-structured to ensure del egati on of power at various
| evel s and ensures participative managenent at all |evels of decision naking.
The col | ege managenent run by SMK Fonra Trust believes in decentralization and
participative managenent by involving all stakeholders for efficient
functioning of the organization. The Fonra nanagenent grants independence to
the academ ¢ head (principal) in all areas and does not interfere in the
deci si on-maki ng process and provides requisite financial support in devel opnent
and inplementation of policies and prograns that are in line wth the vision
and m ssion of the college. The top nmanagenment has gi ven utnost freedom and
flexibility in both acadenics and admi nistration to the Principal so as to
produce a world-class institution. The Principal has constituted various
committees / cells, assigns responsibilities and nonitors them such as
academ c conmittee, anti-ragging commttee, tinetable commttee, discipline

conmi ttee, grievance redressal cell, examcell, placenent training cell
Col I ege Program Organi zing committee, SC/ ST nminority cell, adm ssion cell
sports culture comrttee, wonmen enpowernent cell, NSS, etc., at the start of

the academ ¢ year to suggest inprovenent neasures in attaining the
institutional objectives. The Principal has del egated powers to the Head of the
Departnment (HoD) for snmooth functioning of the departnent in an aut ononous
manner. The HoDs are assigned responsibilities and performtheir role to
produce academ c excel l ence at the departnental |evel under the guidance of the
Principal. The HoDs in turn have entrusted the class in-charges for proper
coordi nation and class control. The faculties are fully involved and execute
the departmental / institutional plans correctly and maintain a cordi al
relationship with the student conmunity. Faculty nmenbers are given
representation in various conmmittees to exhibit their abilities. Students are
al so enpowered to play an active role in the conduction of various co-
curricular and extra-curricular activities. The non-teaching staffs also play a
crucial role in managing the facilities and day-to-day work assigned to them
As a case study, the conduction of Fonra Fest 2019, a National |evel Technica
Synposiumis briefed to denonstrate the culture of decentralization and
participative managenent at SMKFI T. To acconplish successful conduct of the
event, the conmittees established with Principal as head are 1) Chief guest
conmmittee to provide transport, reception, etc to the Chief guest, 2)
Conference hall committee to decorate the conference hall, where wel cone
address and val edictory function is planned and stage nmanagenent 3) Banner
committee to put up common and departmental banners 4) Media committee to cover
all events and to post articles in |eading newspapers 5) registration conmittee
to register participants departnent-w se 6) Volunteers committee to guide
participants and place sign boards 7) Discipline conmttee to maintain decorum
at all events 8) Food Comrittee to provide refreshers and |unch 9) Transport
conmttee for information on bus routes. For each technical and non-technical
event conducted by the departnents, a faculty is assigned as event coordinator
in coordination with student representatives oversees the snmooth conduction of
the event and to report its progress to the departnent synposium coordi nator.
This event enpowers the student representatives to organi ze and conduct the




synmposi um by having a conmttee of president, vice-president, treasurer
secretary for each departnment fornmed by the HoD. Over 300 students from
surroundi ng engi neering col |l eges took active participation in various technica
events (HEFTIC BIONS, CHI SELZ 2K19, CRYPTO 2K19, ESPERANZA 2K19, EXQOUSI A 2K19

and MECHADZE 2K19) conducted on 25th Sepetenber by all departnents. The
Chemi stry professor fromlIIT Dr. Ramesh Gardas took part as Chief CGuest. One of
the alumi M. Anurog Roy, expert in Loop-Al, Mcrosoft Wndows, and California
graced the event as guest of honor. Cash prizes were awarded to the wi nners and
runner - up.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssion of Students

Col | ege website is enabled with all
the Information pertaining to all UG PG
courses. ? Students with higher merit
and students with special caliber seek
adm ssion to this institute due to its
repute as a ‘high standard’
institution. The institute maintains
this repute by adopting follow ng
strategies: o Maintaining good results
in University exam nations by neans of
quality trends of teaching | earning,
providing quality infrastructure and
facilities, maintaining good training
and pl acenment track records o Coll ege
website is enabled with all the
Information pertaining to all UG PG
courses o Encouraging extra-curricul ar
activities like sports, cultural and
other arts o The institute conducts
admi ssi on process awar eness programmes,
counsel i ng sessions for prospective
students o 50 of students are adnitted
t hrough Counseling and the remaining
seats are filled under nmanagenent quota
o Mai nt ai ni ng Raggi ng-free environnent
0o The institute is having Adm ssion
comm ttee which | ooks after the
adm ssions of students

Human resources are efficiently
handl ed by the Principal and HODs
of fering constant guidance and
inspiration. ? Faculties are granted
autonony to operate in different areas
related to curricular, co-curricular,
and extracurricular activities,
resulting in successful functiona
committees. ? Both students will have
access to student counseling services,
which will focus on their overal
progress. ? In-house faculty

Human Resource Managenent




devel opment activities are organized. ?
Staff and students are given assistance
in organi zing and participating in
col | ege social and academ c events. ?
Teachi ng and non-teachi ng personnel are
del egat ed for need-based instruction. ?
I nduction programe for newly hired
professors ? Well laid policy for
recruitment / upward nobility

Research and Devel opnent

Laboratory infrastructure is updated
on a regular basis to neet not only
academ c but al so research needs. W
have a dedi cated Research | ncubation
Cent er where students can participate

in research events such as paper
presentations at national and
i nternational conferences and
magazi nes, hackat hons, and sponsored
proj ects

Teachi ng and Learni ng

Institute adopted follow ng
strategies for inproving teaching
| earning ? Course plans are prepared by
each faculty nenber for each senester
and verified by the Head of the
Departnment at various points in
conpliance with the Universitys
syl I abus and revi ew schene. ?
Furthernore, faculty nenbers prepare
hi gh-quality course materials, which
enhance the teaching-Iearning process.
? Class conmittee neetings have been
hel d on a regul ar basis to docunent
gri evances regardi ng the teaching-
| earni ng process. ? Students are often
gi ven access to a question bank that
includes critical questions, as well as
sol ved Uni versity question papers and
response keys. ? Students are
encouraged to create mini-projects
focused on Industry-Institute needs,
with a particul ar enphasis on soci al
benefits. ? Academi c audits of the
teachi ng process are conducted on a
regul ar basis. ? Tests are used to
nmeasur e student success on a regul ar
basis. ? Supporting faculty
prof essi onal growth through I ectures,
conferences, and workshops ? Review ng
the results and conparing themto past
results, as well as taking corrective
steps to change the situation. ?
Conducting renedial |essons for slow
| earni ng students ? open source
availability are all available for the
benefit of students and staff to update
their know edge

Curri cul um Devel opnent

? Qur institute is affiliated with




Anna University, Chennai, and adheres
to curricular changes as determ ned by
the university. ? In addition to the
curriculumfixed in the Anna University
byl aws, faculty nenbers regularly give
| ectures in content that go beyond the
curriculumin order to inpart basic and
technical concepts relevant to their
course. ? As part of the curricul um
devel opnment, students are encouraged to
performsmal |l projects and busi ness
nodel s. | ndoor exhibitions are
organi zed in order to provide a
platformfor students to showcase their
techni cal know edge and skills. ?
Staffs have attended vari ous workshops,
conferences, senminars, etc. organized
by other institutes to get the |atest
updates on any curriculumrevision. ?
Revi ew curriculumto neet industry
requi rements. ? A workshop on vari ous
topics. ? Beginning of bridge courses
and renedi al cl asses

Exam nati on and Eval uati on

The coll ege foll ows university norns
of exam nation and evaluation strictly.
The coll ege maintains a detailed record

of the sanme. ? The Col | ege conducts
three tests during the senmester through

a centralized Exam nation Cell. ? The
guestion papers for Internal Assessnent
test are prepared as per the guidelines
of Bl oomi s Taxonony. ? The answer
scripts of such tests are shown to the
students within three days and Marks
are displayed in the notice board. I|f
the students’ performance is not
satisfactory, information will be
conveyed to the parents/guardi an and
solution for the best performance wll
be arrived. ? The Internal Assessment
mar ks obt ai ned by the students are
upl oaded in the Anna University web
portal and the sane can be accessed by
the students. ? Special attention to
the slow |l earners by offering intensive
coachi ng through renedi al classes. ?
Daily class test is conducted. Besides,
three internal assessnent tests and one
Mbdel Exam nation have been conducted
for inproving students | earning
attitude and performance. ? Each
subj ect instructor (teaching staff)
gives at |east three assignments per
senester. ? Exam nation schedul e
(Semester wi se) is uploaded on college
website well in advance

Li brary, | CT and Physi cal

Qur central library contains a |arge




Infrastructure / Instrunentation

vol ume of books, journals, e-books, and
e-journals. The students are provided
with a library period in their weekly
time table in order to enhance readi ng
habit and know edge. The ICT facilities
deployed in the library includes the
followi ng: ? Electronic Resource
Managenment Package for e-journals ?
Li brary autonmation software ? Total 20
nos. of conputers for public access. ?
Student records/ attendance/interna
mar ks/ fee paynents/ fully conputerized
? W-Fi enabled campus. ? In-house
facility to fabricate | ab equi pnent. ?
E- Journal s, hardbound journals are
added every year. ? Physical
infrastructure is increased to address
the needs of a trade or a course or the
i ntake capacity of the course. ?
Infrastructure in the form of
devel opnent of Parking space was added
? CGood hostel and catering facilities

I ndustry Interaction / Collaboration

? Departnents are encouraged to make
their val ue added courses of study
relevant to industry. ? Industria
visits, lectures by industry experts
and donmain experts are regularly
conducted. ? Departnment is constantly
in consultation with the industries in
Tam | Nadu for the projects. ? MUs are
signed with various industries to
bridge the industry institution gaps. ?
Skill Devel opnent Centre is functioning
within the college premses to ? Inpart
skills in the areas of Robotics, PCB
Desi gn to our students

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

e The institute has inplenented an
ERP system for snooth functioning,

t hrough this portal, new enpl oyee’s
detail, subject allocation details,
timetabl es, work |oad details are
managed ¢ Send intimation SMS to
concerned parents and authorities are
carried out through this portal. -«
Fully automated, wireless office with
24x7 internet facility. « Bionetric
attendance for all staff nenbers

Fi nance and Accounts

The accounts of the institutes are
comput eri zed. The accounts of the
institution are mai ntai ned through the
Tally software, the fees is deposited
online node and of fline node

Exam nati on

e The forms for the University




exam nations are now filled online and
the details need to be submtted in
both hard and soft copy. ¢ Under the
CBCS net hod of examni nation introduced
since 2018 Internal Eval uation marks

subm ssion will have to be done through
online portal of the university. e

Ol ine exans are schedul ed and
performances are eval uat ed

Pl anni ng and Devel opnent

e The Vision and Mssion Statenment is
upl oaded on the institutional website.
e Further devel opnent strategies, too

are upl oaded on the website. ¢ The

Governi ng Body Meeting M nutes and
Resolutions by Circulation are enuil ed
to nenbers in addition to circulation
of hard copies

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 R Ashok Road not | STE 300
Kumar Taken
2020 R Ashok Fuel and TPSDI 300
Kumar Conbusti on
2020 R Ashok I ndustri al TPSDI 300
Kumar Wat er System
2020 R Ashok Fan and TPSDI 300
Kumar Bl ower
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Webi nar Nill 24 Ni I
on Tool s 18/ 04/ 2020 |19/ 04/ 2020
for Online
Lear ni ng
2019 FDP on C Nill 22 Ni |l
omuni cat i 27/ 12/ 2019 |28/ 12/ 2019
on English
2019 FDP on Nill 22 Ni I
1 T-B 21/ 12/ 2019 |21/ 12/ 2019
Spoken



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9507_Faculty_Emp_1621319355.xls

Tut ori al

and NPTEL
Swayam
Cour ses
View File

Title of the
professional

Number of teachers

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

who attended

From Date

development
programme

Nat i onal
Wor kshop on

To date

Duration

Rol e of MSME
for Entrepreneu

rship and
| ncubati on

FDP on
Machi ne

22/ 05/ 2020

04/ 05/ 2020

22/ 05/ 2020

Lear ni ng usi ng
Pyt hon

NAAC
Awar eness

08/ 05/ 2020

04/ 05/ 2020

Program f or
Facul ty

FDP on
Artificial

22/ 05/ 2020

14/ 05/ 2020

Intelligence

FDP on
Roboti c Process

23/ 05/ 2020

26/ 05/ 2020

Aut omati on and
its allied
Machi ne
Lear ni ng
Techni ques

FDP on R
Pr ogrami ng

25/ 05/ 2020

23/ 05/ 2020

FDP on Givil
Engi neeri ng

25/ 05/ 2020

29/ 05/ 2020

Research - A
St ep Forward

FDP on
Denysti fying

26/ 05/ 2020

30/ 05/ 2020

Net wor k
Security

Wor kshop on
Intellectual

02/ 06/ 2020

30/ 05/ 2020

Property Rights
(IPR

FDP on Theory
of Conput ation

03/ 06/ 2020

22/ 06/ 2020

26/ 06/ 2020

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9507_Development_training_programmes_1620894325.xls
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9507_Training_Programmes_1621320709.xls

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 10 Nill 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
* Provident Fund for e Provident Fund for * Accidental insurance
Enpl oyees ¢ Acci dent al Enpl oyees « Acci dent al e Merit scholarship e

| nsurance ¢ Leaves i nsurance ¢ Leaves
(Casual / Sick / Medical (Casual / Sick / Medical
/ Maternity / Vacation) e
oD for FDP / Wbrkshop /
Conference ¢ |ncentives
for Journal Publication

M nority scholarship e
Sports scholarship e
/[ Maternity / Vacation) Transport schol arship e
Ful | fee waiver for
meritorious students e
Addi ti onal number of
library tokens for
nmeritorious student

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Paynments, Receipts and accounting on a daily basis are carried out by the
seni or Accountant. Every financial transaction is recorded and sent to head of
the accounts teamon a day to day basis and annual audit is done by a senior
accountant fromthe trust office. The annual external audit is conducted by a
firmof chartered accountants appoi nted by SMK Fonra Educational Trust-
Managi ng Comrittee. The review of records and accomopdati on of persona
governnent forms are being done routinely every year. Last outer exam ning was
led in May 2020. There are no review protests since the organi zation follows a
decent arrangenent of inner controls like calling citations, correlation of
rates, planning of procurenment request and so on, and acquiring of endorsenents
at each phase of such execution and due confirmation of |abor and products that
are obtained after delivery or conpletion of works. No expenses are incurred
wi t hout proper approval or sanction by the Head of the

i nstitution/Correspondent

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
6241001

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Academ c Yes Anna Yes Seni or HOD
Uni versity




Adm nistrative Yes | SO Yes Pri nci pal
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Feedback on Student perfornmance. Feedback fromthe parents on the perfornmance
of their wards. Support for Industrial Visits, Internships, Projects and
Pl acenment s
6.5.3 — Development programmes for support staff (at least three)
Organi zi ng communi cation skills training. Soft skills and conputer skills
training. Technical staff to undergo training for new software and equi prent
6.5.4 — Post Accreditation initiative(s) (mention at least three)
Orientation on inplenenting Qutcone Based Education to the entire faculty.
Apart from University syllabus Activity based | earning Courses are given to
students. Entrepreneurship
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Facul ty 03/ 05/ 2020 01/ 06/ 2020 01/ 06/ 2020 35
Devel opnent
Webi nar on
M crosoft
Ofice 365
Educat i on
2020 Facul ty 03/ 05/ 2020 29/ 05/ 2020 30/ 05/ 2020 25
Devel opnent
Webi nar on
Skill ed
2020 Facul ty 03/ 05/ 2020 20/ 05/ 2020 21/ 05/ 2020 21
Devel opnent
Wbi nar on
Skill ed
Engi neer s-
Need of the
Hour
2019 BRI DGE 13/ 09/ 2019 23/ 09/ 2019 28/ 09/ 2019 61
COURSE
2019 SCFTSKI LLS 13/ 09/ 2019 23/ 09/ 2019 28/ 09/ 2019 72
TRAI NI NG
2019 APTI TUDE 13/ 09/ 2019 23/ 09/ 2019 28/ 09/ 2019 80
TRAI NI NG
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9507_Quality_Initiatives_B_1622629764.xls

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Yout h 18/ 12/ 2019 21/ 12/ 2019 12 8

Enpower nent and
Skills Program

Heal th Canp 10/ 02/ 2020 10/ 02/ 2020 144 212
Mot i vati onal 11/ 03/ 2020 11/ 03/ 2020 162 75
Speech about
Wonen
Webi nar on 23/ 06/ 2020 23/ 06/ 2020 112 195
Keep Yoursel f
Fi t

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute utilizes the policy of Renewabl e Energy managenent effectively as
it cuts the cost of power expenditure. 20KVA sol ar power energy plant is
commi ssi oned on the roof top of main building. Approxinmately 25,000 units are
generated fromthis solar plant every year and it neets 8-10 of power
requi renents annually. Al buildings in the canpus are equi pped with rain water
harvesting systemto accunul ate the rainwater, thereby raising the ground water
| evel significantly. The rain water stored in the wells is purified by RO pl ant
that has capacity to provided 250 litres of pure drinking water for the entire
canpus. Grey water collected fromwash roons, canteen vessel cleaning area,
etc., is collected separately in a soak pit to enrich the water level and is
used for gardeni ng purpose. On an average 200 saplings are planted every year
and hence the whole college is surrounded by tall well-grown trees leading to a
| ush and green campus and hel ps to attain carbon neutrality. Awareness is
created anong the students and faculties to maintain the canpus clean. Students
are prohibited fromusing their own and nust use college transport only. O her
than staffs that are within the vicinity of the canpus, all are encouraged to
use the college transport only. Al desktop nonitors within the labs are of LCD
type. In addition CFL and LED bul bs are used at nost places for |ightning
pur pose. Such neasures have reduced the carbon enission fromthe canpus.
Veget abl e waste fromthe canteen is provided as fodder for our own cows. E-
waste, netal waste is stored in the scrap yard and di sposed properly. Printouts
are kept to the minimumby storing the data on central server and through use
of Pal pap ERP software. Thus an effective waste nanagenent is inplenented at
our canpus Thus our institution takes keen interest in nmaintaining the canpus
highly eco-friendly and energy conservati ve.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nill

Ranp/ Rai | s Yes Nill

Rest Roons Yes Nill
Scri bes for exam nation Yes Nill




7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 14/ 09/ 2 1 M ni - Road 457
019 mar at hon Saf ety
on Road
Saf ety
Awar eness
2020 1 1 14/ 03/ 2 1 Bl ood Bl ood 125
020 Donati on | Donati on
Canp
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

06/ 08/ 2019

Col | ege has been
i npl ementing fromthe
i nception Service rules
and code of conduct.
These are circulated to
all the faculties and
students. These rules are
approved by CGoverning
Body Council. It gives
clear direction to foll ow
code of conduct and
puni shnment for violation
A separate code of
conduct is supplied to
all the parent and
students of indulging in
mal practices, m sbehavi or
and consequent puni shrent

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
YES (Yoga 18/ 12/ 2019 21/ 12/ 2019 20
Medi t ati on)
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pr oper di sposal

1. Tree plantation drive 2.

Rai n wat er
of netal - wast e,
6. Tobacco-free canpus 7.

harvesting 3. Sol ar
e-waste 5. Declaration of polythene-free canpus
Digitization of acadenmic activities (paperless)

and LED |ights 4.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices
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I) Best Practices in Teaching-Learning 1. The teaching-Iearning process Kkick
starts of with Technical discussion on tough / problematic subjects. Sonetines
new faculty or faculty handling the subject for the first time nay not have the
expertise to plan their course delivery for such subjects and hence needs to be

mentored. In such cases, the faculties bring their raw thoughts to the table

with a chalk and tal k session on their subject topic, nethods to achieve the
desired pass percentage, scheduling units/topics, etc., which is reviewed by
HoD / subject experts and senior staff of other departnent. Corrective neasures
are suggested to the faculty for engagi ng cl assroom sessions in an efficient
manner. 2. Faculties are instructed to prepare their lecture notes for all five
units well in advance and verified by the HoD. They are also required to
prepare a question back with at |east 20 short and 5 descriptive question
answers for each unit. 3. A week before the schedul ed start of senester
Practice schools, a hands-on workshop for students are conducted for a week by
all departnents. The topics handled by experts are not part of the curricul um

The objectives of practice school is to inculcate |earn by doing, productive
use of theoretic know edge, develop and apply skills in real working conditions
wi t hout hassles. The outcone is that it strengthens the student’s know edge by
providing them practical environnent, wherein they can really learn to enhance
their career. Thus students when they conplete the course, they aren’t bookish,

but are seen as skilled workers by the prospective recruiters. 4. Aslip test

is scheduled in the tinmetable (3rd period). Every day slip test is conducted
for a subject (each day order a subject) that contains two short questions and
one descriptive / problenmatic question. This paves the way for increnental
daily | earning and students are not burdened to study a whole lot for interna
assessnent tests. It also helps student to cover inportant topics unit-w se
before the internal assessnment. The slip test papers are evaluated on the sane
day and the mi stakes are pointed out for corrective nmeasures. 5. Three interna
tests ATl (up to 1.5 units), IAT2 (1.5-3 units) and | AT3 (units 4 5) are
conducted for 50 marks with 1% hour duration. The question paper has three
parts. Part-A (5 x 2 10 marks) has five short answer questions. Part-B (2 x 13

26 marks) has two descriptive / problematic questions in either-or pattern.

Part-C (1 x 14 14 marks) question is of analytical / indirect type. Two sets of
question papers with key are prepared by faculties according to university
standards. Answer scripts are evaluated after conpletion of exam and

distributed to students next day for doubt clarifications / corrections. 6.
Slow I earners are identified and renedi al coaching classes are conducted after
wor ki ng hours and students have to take a retest. This is done to inprove the

overal | pass percentage. Further to inprove students witten performance /
timng, two nodel exanms as per university pattern is conducted. One nodel |ab
examis conducted for each practical subject in the |last week of the senester.
Hostellers are strictly nmonitored during study hours by the warden with
parental care. 7. After each internal assessnent, parents are intinmated about
their ward's performance in internal assessnent test, attendance detail,
behavi or and conduct. |sol ated cases pertaining to poor performance, disregard
for institutional rules and regul ation are dealt by counseling both parent and
ward in the presence of principal. Parents are also inforned about their wards
performance in university senmester exam nations including backlogs. 8. Anal ogy
based learning is conducted using ICT tools, wherein two topics per subject are
expl ai ned using an anal ogy. Anal ogy hel ps students to understand the topics
easily by co-relating the topic with an activity in the real-world. NPTEL
vi deos are also shown to students to gain subject know edge fromthe IIT
experts. 9. Student feedback is obtained during class conmttee neetings held
after each internal assessnent for each subject staff is obtained. The
principal / HoD suggest remedial nmeasures for the faculty. Students al so give
an exhaustive online feedback that covers all teaching-Ilearning paraneters, co-
curricular and extra-curricular activities, anenities, infrastructure, etc. The
feedback is consolidated and presented to the Principal / managenment for




necessary action. 10. Students are encouraged to raise their doubts during
class hours and can contact the faculty after work hours for any clarification
if required. Each student has an assigned nmentor, who identifies the strength
and weakness and counsel s accordingly. 11. Parent-Teachers neet (PTM is
conducted once every senester nost probably on weekends. Parents are briefed
about their wards progress and presented with necessary records. Suggestions
fromparents are also invited. For hostellers, |ocal guardians are inforned
accordingly. I1) Best Practices in Inculcating the spirit of Research Know edge
1. 1 QAC has enbraced the research culture that proposes |earning based on field
study and research, despite the financial and tine constraints on research
oriented activities. 2. Faculties are encouraged to pursue research work and to
publish themin journals / international conferences by providing them 0D and
financial incentives, if their work is included in a journal of inpact factor
as specified in Annexure-1. 3. Faculties notivate students to take up the
stream of research in an enthusiastic manner. Students are introduced to
research in the third year itself during the course of mni project. Faculties
al so enphasi ze the role of their mni project / project work in placenent
interviews. 4. Students are allowed to conplete their final senester electives
i n advance, so that they are focused on research work in their final senester.
Students are encouraged to formtheir own groups for project work, but are
mandated to do all their project work in-house under the direct supervision of
gui des assigned to them by the project coordinator / HoD. 5. Students are al so
permitted to undergo internship / project at reputed organizations but wll
have to report the progress on a weekly basis to their respective guides. 6.
Three reviews excluding zeroth review is schedul ed and students are inforned
about the percentage of project conpletion for each review and the contents
that needs to be presented before a review panel. The revi ew panel conpri sing
the HoD, project coordinator and senior faculty scrutinize the students
performance in terns of architecture, technical content, communication skills,
prepar edness, body | anguage, etc., and suggest corrections. Finally a nock
proj ect viva-voce is conducted before the university exam nations. The best
project of the departnent is identified and students are felicitated. 7. Staff
and students have access to volunes of recent proceedings of various journals
and e-journals in the library. This facilitates the research process to a
greater extent. 8. Faculties are also encouraged to register for online /
of fline courses and FDP fromprenmier institutions / university to keep
t hensel ves updated with the pace of ever changing field of specialization /
dynam c industry. After conpleting a course / programre, faculties have to
conduct the same programinternally to their colleagues and faculties of other
departnents (if interested). This ensures transfer of know edge and everyone is
abreast of the latest trending topics. 9. English club is fornmed to bring out
the communication skills of students by neans of essay, activities debates,
group di scussion, etc. Student association is formed within each departnent and
their include paper presentation, synposium etc., wherein students exhibit
their technical talents at various inter-college conpetitions. Students al so
denmonstrate their abilities by conducting inter-college events at the coll ege.
I1l) Best Practices in Ofering Financial Aid to Deserving Students 1. Qur
institution is run by Fonra Educational trust for al nost two decades. The
objective of the trust is to ensure that no neritorious student shall be denied
education for the sole reason, lack of finance. 2. Students those who are
havi ng aggregate of 80 and above, Merit scholarship is offered. In nerit
scholarship tuition fees are waived off at the first year and are continued for
every year till course conpletion if the student achieves 8.0 GPA or nore every
senester. 3. To ensure and to inprove students performance in university
exam nation, tuition fee is waived off for students who pass in all subjects in
both odd and even senester. 4. Sportspersons are offered special scholarship
for their achievenents at district / national |evel. Students admtted under
sports quota are given additional coaching enabling themto conpete at inter-




col |l ege sports conpetition. 5. Being a Hindi mnority institution, students
fromthe hindi belt are offered a special scholarship 6. It has been obtained
fromthe student profile that many prospective engi neers joining various
courses of the college are com ng from poor econom ¢ background. Their parents
are unable to provide a sustained financial support because they are enpl oyed
i n unorgani zed sector. Fonra trust enables themto conplete their courses by
way of fee discounts. 7. By way of offering financial aids (nmore than 1 crore)
to students irrespective of caste, creed or gender, Fonra trust pronotes
equality, generosity and a sense of social responsibility. The expected outcone
is that students should conplete their degree

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. snkf onr a. net

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi sion: W envision being one of the world s | eadi ng engi neering colleges in
the field of education and research by building our own tradition of innovation
and academ c intervention to neet the changing needs of the society. M ssion:
To inpart world class engineering education foster research and devel opnent. To
encourage entrepreneurship and ultimately nould young mnds for a professiona
career enabling them gl obal engineers. Qur college notto is to enrich and
excel, for which it strives to inprove continuously in ternms of student and
faculty achi evenent by providing state-of-art facilities, infrastructure, etc.
In keeping with the mission of fostering world class engi neering, the
institution has been able to identify the strengths of each individual and
gui de themto achi eve excel |l ence through effective nentoring. The students and
staffs enrich fromthe institution through guest |ecture and workshops by
em nent resource person fromthe industry, industrial visit to highly reputed
core conpani es, promnent alummi tal ks, NPTEL sessions, access to E-journals,
yoga sessions, notivational webinars, etc., towards attainment of know edge and
wi sdom The objective of the institution is to prepare engineering
professionals with strong technical, |eadership skills and ethical values, who
energe out with a vision to do a greater good to the society at |arge. The
institution stands apart fromall other colleges by placing greater enphasis on
produci ng core professionals with val ue-based educati on and enabling the
students to face challenges in nodern |ife by counseling themin issues of

academ c / personal matter. The col |l ege organizes life-style and skil
devel opnent prograns that focuses on yoga and neditation in-order to make them
feel confident in solving problens surrounding them Health canps are al so
organi zed to ensure that they keep their body along with m nd in proper shape
t hroughout their graduation. The college also ains to create a great ground for
i ncul cating social responsibility anongst students by conducting bl ood canps,
swachh bharat mission, tree plantation, etc., in the adjoining Thaiyur village
t hrough NSS, YRC and ot her associations. The institute also ains at
revitalizing the teaching-learning process with a focus on futuristic denands
and aspires to becone a center of excellence through research and devel opnent.
The state-of-art | aboratories provide the field for students and faculties to
pursue research and contribute towards the devel opnment of the institution and
society. Certificate courses are conducted so that our students prevail over
the cut-throat conpetition in the industry. Special attention is given to the
underprivil eged students especially SC ST and mnority students. Students who
prefer sports are also duly coached to participate in various tournanents
Special effort is undertaken to nake students understand the surfacing
environnmental crisis through inplenmentation of energy conservati on, waste
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managenent, rain water harvesting, plantation drives, etc., and urge themto
becone eco-friendly citizen. Thus the institution persists for holistic
devel opment of the individual and society by inparting high quality education
at | ow cost.

Provide the weblink of the institution

http://ww. snkf onra. net

8.Future Plans of Actions for Next Academic Year

SMK Fonra Institute of Technol ogy has been initiating and inplenenting various
activities to inprove quality in the different aspects of acadenics, co-
curricular and extracurricular activities, faculty devel opnent, etc. The plans
for the next academ c year are: 1. To create a w de-spread educational network to
provi de quality education to socially and econom cally backward cl asses. 2. To
apply for NBA accreditation for UG prograns BME and CSE. 3. To bring out social
transformation through educati onal and cul tural devel opment of rural and sem -
urban popul ation in the adjoining areas. 4. To provide enhanced facilities of
host el accommopdati on, physical education and val ue education. 5. To increase the
use of nodern and innovative teaching aids for effective teaching and | earning
process for inparting technical and professional education to increase
enpl oyability and econom ¢ devel opnent. 6. To increase nunber of books, research
journals, strengthening e-library and to pronote research activities. 7. Oganize
nore conmunity service activities to contribute to the wellness of the society
through NSS unit. 8. To introduce skill-based and val ue-added courses, one for
each departnent with the approval of Anna university to provide conpetency and
conpetitive edge for students. 9. To firmup collaborations to bridge the gap
bet ween academ a and industry by signing nmore MoUs, focus on interaction with
i ndustry with the involvenent of faculties and final year students. 10. To
provi de intensive training for preparing students to clear conpetitive
exam nations. 11. To aggressively notivate entrepreneurship and innovation
anongst students through EDC and skill devel opnent cell, thereby increasing their
enployability. 12. To facilitate online |learning and e-content devel opnment,
wor kshop is to be organi zed for faculties. Each faculty is mandated to have their
own YouTube channel and post video | ectures on inportant subject topics unit-
wi se. 13. To nurture research activities and inculcate research by organizing
national and international conference and to publish selected papers in reputed
UCGC journal. Purchasing anti-plagiarismsoftware to provide the necessary inpetus
for proper research. 14. To ensure effective inplenmentation of bridge courses for
conpl ete subj ect know edge. 15. To encourage students to undertake projects based
on foundation courses for awareness and sensitization towards cl ean environnent
and better social ecosystem 16. To pronote online exam nation and eval uation
system by using MCQ pattern. 17. To strengthen the al ummi database and their
contribution at the departnental level. 18. To enhance and upgrade the resources
of laboratory facilities for creating research environnment. 19. Staffs and
students are notivated to do online courses via NPTEL, Udeny, Swayam MOCOC, etc.
20. Tie-up with institutions to enable students |learn foreign |anguages such as
Chi nese, French, etc., to inprove their enployability in foreign countries and
GRE, TOFEL for abroad hi gher studies.
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